ICEBREAKER  ACTIVITIES

1. The Name Game 

2. Truth and Lies
3. The Fun Game
4. The Mix N Match
5. The Power of Story
6. The Chatter Bugs
7. “On the Hunt” Activity
8. The Fortune Cookie
9. Pass the Torch
10. Two Truths and a Lie
1. The Name Game Icebreaker


Group size
This activity can work well for groups of about 12 people or more. With variations, it can be used for larger groups (of up to 50) as well. It does not require any material, except for something to indicate that the time is up. You may use a bell, or appoint a person who times people as they speak. 

Instructions
Ask participants to come forward and introduce themselves. In the introduction they must include the origin of their name, or they may tell the story of how the name was chosen for them, as well as the meaning of their name.


Variations for larger groups
In case of larger groups you may divide participants into smaller groups. Appoint a spokesperson for each group, who would later come forward and share what he/she learned about the group members. 

For very large groups, assign a set time-frame to all participants to introduce themselves and share stories about their names with as many fellow participants as they can. 
2. Truth and Lies Icebreaker 
Description
The activity is called Truth and Lies. It works well even if some participants know each other well already.
Appoint a facilitator and introduce him to the group. He /she would gather information about group members and one by one, write three statements about each of the members on a board. The other participants will ask questions about the three statements and try to guess which one is a lie. They’ll decide on it by voting. 
It does not require much preparation or material and can be customized as per the purpose of the group. It’s great fun to start with!
 
Instructions

1. Facilitator writes three statements on the board. Two statements are true, and one is a lie. Example:

I was born in Switzerland. 
I have a pet squirrel called ‘Squeaky’. 
I have been teaching for 20 years. 

2. Participants ask questions to get further information on each statement made.

For example: 

In which part of Switzerland were you born? 

Where did you live in Switzerland? 

What language was spoken in that part of Switzerland? 

How old is Squeaky? 

What does it eat? 

Where or how did you find it? 

In which year did you start teaching? Where did you start?

3. Participants vote on which statement is a lie. Record votes for each statement on the board.

4. Reveal which statements are truths and which is a lie.

5. Place participants in small groups (3 or 4 works well). Small groups repeat steps 1 - 4.

6. Have participants introduce each other to the large group.

3. The Fun Game Icebreaker
Activities to Facilitate Introductions

The icebreaker involves three activities. You can start with an activity that helps participants share information about themselves, another to help them memorize each-others names, and yet another as a stretch exercise.

What’s the Question is a fun activity that’ll facilitate exchange of personal information. Alliterative Introductions is another fun game that’ll help them remember each-other’s names. Name Chain activity would further facilitate memorizing of names.
The seating plan for each of the three activities should be such that the participants do not remain seated in a fixed place. It can be a round table with a fixed ‘speaking seat’ which the person, whose turn it is to speak in the (second and third) activity, must occupy. This way, the seat would be occupied one by one by each participant. Movement will keep the group active.  

What's the Question?

1. The group facilitator writes some facts about a participant, on the board. Example:

Light blue
12 years
London

2. Participants guess the questions which the facts written on the board answer.

What's your favourite colour? What colour is your car? What colour is your favourite t-shirt?
How long have you lived in this city? How long have you been married? How long have you been teaching?
Where were you born? Where have you worked? Where are you going on vacation?

3. When participants have discovered all of the questions, place them in small groups (3 - 4). Repeat 1 and 2.

4. Have participants introduce each other to the large group.


Alliterative Introductions

Participants introduce themselves one by one to the group, with an alliterative sentence based on the first letter of their name. Example:

"I'm lovely Leena. I like lighting lamps."
(Pattern: I'm ADJECTIVE NAME. I like ACTION-ing NOUN)

"I'm compassionate Carol. I like cooking cabbage.”
"I'm royal Rahul. I like rolling rugs."

Name Chain

This activity can be played as a follow up to Alliterative Introductions.

1. Introduce yourself, and the person to your right.

I'm lovely Leena. This is compassionate Carol.

2. The person to your right repeats previous introductions, and introduces the person to their right.

I'm lovely Leena. This is compassionate Carol. He is royal Rahul.
3. Continue with the next person to the right, until all names have been repeated.

4. Challenge volunteers to rhyme off all names quickly! 

This game can be repeated for a few days, moving around the group to the left, or in random order, until participants have memorized each other's names.

4. The Mix N Match Icebreaker
Once the participants have met and introduced themselves, you try an activity like ‘Do You Know Me?’ You, as facilitator, can read out questions from the ‘Do You Know Me?’ card, which members can ask each other to see how much information they have retained.

To move on to the topic of discussion, if there is any, you can formulate a list of lead-ins. Lead-ins help in introducing the topic to the group, and in discovering what is already known about it.
Lead-ins can be made of words related to the topic. For example, in case of the topic of environment conservation, the lead-in words can be “Trees”, “Planting more trees”, “Rain-water harvesting”, “Cleaning your locality”, etc.

You may also make individual lead-in questions, rather than lead-in words.

Read out the lead-in hints and ask each participant to put in their two cents. Encourage a discussion, progressing from one aspect to the next aspect of the topic. This will enable participants to explore new perspectives on the topic. 

Make sure that each person in the group gets a chance to speak.

Here are some topic lead-in suggestions

* State one or two "burning questions" you hope will be answered in this session.

* Describe one strategy/resource you have successfully employed recently (relevant to the topic).

* State your personal definition of the topic (e.g. In Safety Rules, "Safety means...").

The following lead-ins are particularly useful when the subject matter challenges established beliefs or practices:

* State your opinion on the topic. ("I think...")

* Complete a phrase or phrases (e.g. In Safety Rules "A driver should not drink during driving").

To encourage free-flow participation, ask participants to listen to all contributions, but reserve their comments for discussion later in the session.
5. THE POWER OF STORY ICEBREAKER
      Tapping the Life Experiences and Wisdom

This icebreaker works very well for groups of about 20, where the meeting has been organized to discuss a particular topic, in which sharing personal stories would give a great input.
Larger groups can be divided into two or more smaller groups.
The participants must be informed beforehand about the activity. They’ll need to bring a personal item related to the topic of discussion.
Instructions
Email the participants one or two days before the meeting and ask them to bring along a personal item that is somehow related to the topic. 

When the group gathers, explain to the members that you want to listen to a life experience of theirs, and share one of your own with them. Followed by the introduction, each member shall present the item they’ve brought and share the personal story connected with the item. The members can include
· Why they chose that item? 

· What special memory does it elicit for them? 

· What is its significance, with regard to your topic?
Debrief
After the introductions and sharing of stories, ask the group if there have been any surprises. Did any of the items presented cause them to think differently about the topic? Anything else that they learnt from the activity?
6. The Chatter Bugs Icebreaker
Requirement

A list of Chatter Bug questions, prepared beforehand.

A whistle to signal when to move on to the next participant.
Overview
This activity is a fast-paced icebreaker that keeps the energy level high throughout the interaction sessions among participants. It enables participants to chat briefly with each of the fellow members and gather some information about them.

The facilitator needs to prepare a list of simple questions to be asked.

The participants must be divided into two groups, Chatter Bugs and Computer Bugs. 

Chatter Bugs can form an inner circle, with their backs towards the centre, and Computer Bugs should form a circle around them, so as to face the inner-circle members. 

The facilitator calls out the first topic or question from the list prepared before hand, and starts timing. Each question is allowed a minutes’ time for discussion.

The moment the first question is announced, members of the two groups facing each other will seek answer to the question from each-other. Each person gets 30 seconds to answer. 
The facilitator will blow a whistle after a minute, indicating that the inner circle, i.e., Chatter Bugs need to move one person to the right, so as to face the next member of Computer Bugs (outer circle).

Allow a few minutes of free time at the end of the activity for participants to mingle and discuss the things they didn’t get to cover with people they’d like to get to know better.

If the room you’re meeting in is too small to form circles, you may divide the participants into groups of 6 or 7, each group forming a row and facing another.
Chatter questions

Ask your partner a question when instructed.

1) My favorite thing is…

2) My favorite television show is…

3) My favorite type of music is…

4) If I could travel anywhere new I would go to…

5) The thing that makes me the happiest is…

6) My family…

7) The most important thing in my life is…

8) For a hobby, I…

9) I like or hate technology because…

10) I have or would like to have a pet…

11) I like to read…

12) If I could do anything I wanted, I would…

13) My dream car is a…

14) My favorite type of food is…

15) If I could say whatever I wanted to generations past, I’d say…

16) My favorite actor or actress is…

17) My best piece of advice is…

18) If my car could speak it would say…

19) My dream job is…

20) In ten years I will be…

21) Did I ever tell about the time I…

22) If I were a millionaire I would…

23) My favorite movie is…

24) My favorite place is…

25) The craziest thing I ever did was…

7. "On the Hunt" Activity

Required
On the Hunt sheet

Pens

Timer

A prize to be given to the winner of the activity

Description
The facilitator must prepare an On the Hunt sheet, with 20 to 25 descriptions matching each of the participating members. These sheets should be handed out to all participants just before the activity is about to be started.
Along with the On the Hunt sheets, the facilitator must also give pens to the participants. Each member will have to find a person matching a description and have them write their name in front of the description. No one person can fill in his/her name to match more than one description.

The facilitator must time the activity. If there are 25 descriptions in the On the Hunt list, the total time to be given to complete the activity must not be more than 25 minutes.

The participant who’ll be the first to identify all members matching all descriptions on the list, before the given time, can indicate this by yelling ‘Done the Hunt!’.
Blow a whistle to indicate the start and stop of the activity.  

The facilitator will check the winner’s sheet for accuracy and hand the prize.


Consider having multiple prizes on hand in the event that there is more than 1 winner. 

Prize suggestions
A small picture or mug with a motivational saying
A gift card
Books

"On the Hunt" worksheet to use with any group
	
Find Someone Who…
	
Name 

	
has the same name as yours
	

	
is the same age as you 
	

	
is wearing a red shirt
	


	
likes Chinese food
	


	
has two children
	


	
likes spinach
	


	
does not have a middle name
	

	
lives in the same town as you
	

	
knows all 7 dwarfs
	

	
has a birthday the same month as yours
	

	
knows a foreign language
	

	
does NOT like chocolate
	

	
has travelled to Europe
	

	
has blue eyes
	

	
does NOT know how to use a computer
	

	
likes the color purple
	

	
has never seen the movie Star Wars 
	


8. The Fortune Cookie Icebreaker

Identify and make a file of quotations you find relevant to your central theme. You may include quotations that may be debated upon or discussed. Or you may write some of your own humourous ones to make the session more enjoyable. 

Place all quotes in a format that facilitates cutting each into an individual strip. Tape each strip and put all of them into a box.

Distribute strips of quotations among all participants. Give them 10 minutes to reflect on the quote and prepare their response.

Read out a member’s quote just before he/she begins to speak. Let the whole group debate or discuss it. 

You may consider the following quotes or pick from the ones given in another section of the TRC.
QUOTES

"I cannot teach anybody anything, I can only make them think."
- Socrates

"Personally, I am always ready to learn, although I do not always like being taught."
- Winston Churchill

"The only kind of learning which significantly influences behavior is self-discovered or self-appropriated learning - truth that has been assimilated in experience."
- Carl Rogers

"The teacher if he is indeed wise does not teach bid you to enter the house of wisdom but leads you to the threshold of your own mind."
- Kahlil Gilbran
"The mediocre teacher tells. The good teacher explains. The superior teacher demonstrates. The great teacher inspires."
- William Arthur Ward.

"Everybody who is incapable of learning has taken to teaching."
- Oscar Wilde 

"What I hear, I forget. 
What I see, I remember. 
What I do, I understand." 
- Confucius 

"I have never let my schooling interfere with my education."
- Mark Twain 

"Before you become too entranced with gorgeous gadgets and mesmerizing video displays, let me remind you that information is not knowledge, knowledge is not wisdom, and wisdom is not foresight. Each grows out of the other, and we need them all."
- Arthur C. Clarke 

"Cogito, ergo sum." (I think, therefore I am.) 
- Descartes

“Good teaching is one-fourth preparation and three-fourths pure theatre."
- Gail Godwin

"There are two types of education... One should teach us how to make a living, and the other how to live."
- John Adams

"What sculpture is to a block of marble, education is to a human soul."
- Joseph Addison

" The paradox of education is precisely this-- that as one begins to become conscious one begins to examine the society in which he is being educated."
- James Baldwin

"He who dares to teach must never cease to learn."
- Richard Henry Dann

“Apply yourself. Get all the education you can, but then...do something. Don't just stand there, make it happen."
- Lee Iacocca

"Education is not the filling of a pail, but the lighting of a fire."
- William Butler Yeats
9.  Pass the Torch Icebreaker

This icebreaker activity works well with groups of all sizes. A thick paper can be rolled to create a “torch”, which would be passed on to each member of the group.

The facilitator can start the process by being the first to hold the torch and share something about him- or herself with the group. The torch will then be passed on to a member.

The member with the torch will then share something with the group. It can be personal information, a personal experience or simply a plan or aim of the person. For example, “I love reading thrillers, but I’m also a big Harry Potter fan. I’ve been writing since I graduated. One day I want to get my stories published.”
The torch will be passed on to the next member sitting in the group. The activity would be facilitated if the group sits in a circle, on the floor or in chairs.  

Once the torch has been circulated to all and everybody in the group has shared something, it can be passed on again to a few of the members (or to all, depending on the group size). This time around, they’ll be asked to expand on the information they initially provided.
10. Two Truths and a Lie

Humorous Introductions

This activity works well with small groups of about 12 to 15. In case of larger groups, divide them into 2 or more smaller groups to conduct the activity.

It’s a simple activity that requires no prior preparation. Each member will introduce him- or herself to the group, and provide two truths and one lie. The other members will try and guess which of the three statements is a lie. For example:

I’m Sonya. I bake excellent chocolate cake. I’ve met David Beckham on an airport. I’ve travelled to Latin America and Australia.
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